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U.S. CENSUS: AMERICA'S 
*BEST KEPT SECRET' 


WASHINGTON -- What's the best kept secret in the U.S.? Census information! 
Data colleted during the 1980 census, which begins April 1, will be kept confidential 
for 72 years and permanently stored at the National Archives. 

Federal law (Title 13 of the U.S. Code) requires everyone to answer the census. 
However, the same law assures that every person's answers to the census are confi- 
dential. Only Census Bureau employees, sworn to secrecy, may see the individual 
census answers which contain no individual names, addresses or social security 
numbers . 

There has never been a proven case of a census employee divulging personal 
information from a census. Not even another federal agency or the President can 
see individual census answers, whatever the purpose. Individuals may obtain facts 
reported about themselves in the population census from microfilm records, with 
proof of identification. 

Census data directly influence decisions on matters of national and local 
importance, such as education, employment, Social Security, the need for health 
services and energy, and international relations. 

Used as the official government measure for employment and unemployment, 
an accurate census count is necessary to insure the correct allocation of monies 
for federal programs such as CETA (Comprehensive Employment and Training Act). 

Minorities are directly affected by the government's formula-based job 
distribution plans. If blacks, Hispanics, Indians and others neglect to file 
census reports, unemployment and low-income statistical figures are drastically 
altered, decreasing the availability of positions in the government-subsidized 


job pool. (More) 
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Federal and state programs fail to support the actual number of persons in 
need of a job or social services if statistics used for funding reveal inaccurate 
totals. Therefore, it is necessary for all individuals to file census statements 
to determine proper funding allocations. 

The census will provide data on poverty, useful for allocating federal funds. 
The census is expected to show a continuing increase in the proportion of poor 
persons living in families maintained by women, and a decline in the proportion of 
the poor residing in the South. 

By the time the last American is counted sometime during the summer, the 
Bureau of the Census will have reached an estimated 222 million U.S. residents and 
86 million housing units, and gathered more than three billion answers. 

Questions will be asked regarding age, ethnic origin, household membership, 
sex and marital status. Households will receive questionnaires in the mail on 
March 28, and should return the forms during the first week of April. 

Ten percent of the U.S. population, primarily those in sparsely settled 
areas,will be instructed to keep their completed questionnaires until census takers 
collect the forms. A portion of the population will be requested to complete an 
extended version of the census. The basic questionnaire distributed to four out 
of five households contains 19 questions. 

Every one percent of the population that cooperates with the request to 
mail back the completed questionnaires will save taxpayers $2 million in follow-up 
costs. 

The Constitutional purpose of the population count has not changed since the 
first census in 1970: to provide the basis for fair apportionment among the states 
of seats in the House of Representatives. By law, the Census Bureau must report 


the state population counts to the President by Jan. 1, 1981. 


(More) 
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President Carter states, “The Census has become an invaluable tool, providing 
all Americans with vital, non-personalized facts and figures about our constantly 
changing society. This information forms the basis for countless decisions made by 
government, industry, labor, academia, the communications industry and many others." 

The 1980 Census will provide an estimated 300,000 pages of statistical 
information about more geographic areas than any prior census. Gathered by a 
temporary work force of approximately 270,000, the findings are necessary in order 
to addréss the needs of the Nation's people, and in planning and managing government 
on the federal, state and local levels. 

This year's counts will spell out in great detail the changes in U.S. society 
during the past decade. The number of unmarried couples sharing a household has 
more than doubled in 10 years. Half of all American women 16 years old and over-- 
42 million--were in the labor force during the 1978, the first time in U.S. history, 


according the Census Bureau estimates. 
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14,000 TO GET JOB, TRAINING AID 
THROUGH AFL-CIO $8.8 MILLION CONTRACT 


WASHINGTON -- About 14,000 jobless or underemployed workers will obtain jobs 
or training under an $8.8 million Labor Department CETA contract with the AFL-CIO, 
it was announced hy Assistant Secretary of Labor Ernest G. Green at a national 
staff conference of the Human Resources Development Institute (HRDI) in Anaheim, 
Calif. 

Green said the on-going contract with the HRDI has been renewed for anather 
year to continue employment programs in 71 cities and in 2 states. 

Green said that under the new contract, technical assistance and training for 
organized labor and the CETA staff have been elevated to the number one priority. 

“HRDI will strengthen and expand its technical services to organized labor at 
the local, regional, and national levels with the goal of helping the labor movement 
become involved in the CETA system and increase the CETA operatives’ knowledge of 
the labor movement," Green said. 

Private employers with collective bargaining agreements with AFL-CIO locals 
and affiliates will provide most of the hiring and training elements of the HRDI 
contract. Institute representatives will participate in the private industry councils 
(PIC) established in the 473 CETA prime sponsorships under the Private Sector 
Initiative Program (PSIP). 

“We at the Labor Department are proud of what the Institute accomplishes under 
these contracts," Assistant Secretary Green said. 

“HRDI was supposed to develop jobs and training for 14,000 disadvantaged persons 
under last year's contract. They found jobs and training for 20,000. 

"They were supposed to place about 900 in apprenticeships with about 700 of them 
from minorities and include at least 180 women. Exactly 1,000 were placed, all 
minorities, and 300 were women. 


(More) 
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“They were supposed to find jobs for 375 handicapped persons. They found jobs 
for 600. 

“They were supposed to find jobs for 600 ex-offenders. They found jobs for 
1,000 of them. 

“They went beyond the contract and placed another 1,000 women in non- 
traditional jobs. 

“And, they did all of this at a cost of only $350 per placement,” Green said. 
"That's what I call performance." 

The new contract calls for HRDI to work with local manpower planning councils 
and PICs in creating additional union job opportunities for Vietnam-era veterans. 

The institute will have the same goals as in its last contract: 

-- 900 apprenticeship opportunities developed in 21 cities under the auspices 
of AFL-CIO building and construction trades councils, preparing disadvantaged youth 
to pass the entrance examinations. 

-- 600 jobs for ex-offenders or prisoners on work release. 

-- 375 job opportunities developed for handicapped persons. 

Over the previous 10 Labor Department contracts totaling $47.7 million, HRDI 
developed 199,000 job opportunities and placed nearly 100,000 persons in jobs, 
referring the balance to local state Job Service offices. 

Of those placed, almost 54,000 were economically disadvantaged persons; 
about 33,000 were Vietnam-era veterans; and more than 3,200 were ex-offenders or 
prisoners on work release. Blacks constituted 50 percent, Hispanics, 20 percent; 
and Indians and Orientals, 2 percent. 

The contract is funded under Title III of the Comprehensive Employment and 


Training Act (CETA) which is administered by the Employment and Training Administration. 


(More) 
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HRDI was established by the AFL-CIO in 1968 to mobilize the labor movement's 
resources in a nationwide program to recruit, train, upgrade, and hire unemployed 
and underemployed people through ongoing Labor Department employment and training 
programs. 

The department's Employment and Training Adminstration (ETA) defines as 
“economically disadvantaged" one who is: a client of a sheltered workshop; is 
confined to an institution; receiving community care; substantially handicapped; 
or is a member of a family receiving cash welfare payments of an annual income 
(for four) of between $7,200 and $12,500 depending on location and program. 

For further information about the contract, contact Michael Arnold, HRDI 
Program, AFL-CIO, 815 16th St., N.W., Washington, D. C., 20006, telephone 202- 
638-3912. 

The federal representative assigned to the contract is Charles Easton, ETA 
Office of National Programs, telephone 202-376-7136. 


Cities where HRDI will operate job development or apprenticeship programs are: 


(More) 
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APPRENTICESHIP PREPARATION PROGRAMS JOB DEVELOPMENT CITIES 
Albuquerque, N.M. Denver, Colo. 
Birmingham, Ala. Detroit, Mich, 
Casper, Wyo. East Chicago, Ind. 
Chattanooga, Tenn. Ft. Worth, Tex. 
Corpus Christi, Tex. Gulfport, Miss. 
Dallas, Tex. Harrisburg, Pa. 
Des Moines, Iowa Hartford, Conn. 
E. St. Louis, I11. Honolulu, Hawaii 
Ft. Worth, Tex. Houston, Tex. 
Gary, Ind. Indianapolis, Ind. 
Houston, Tex. Jersey City, N.J. (all of Northern N.J.) 
Knoxville, Tenn. Kansas City, Mo. 
Memphis, Tenn. Lansing, Mich. 
Mobile, Ala. Little Rock, Ark. 
Norfolk, Va. Los Angeles, Cal. 
Oklahoma City, Okla. Louisville, Ky. 
Rock Island, I11. Memphis, Tenn. 
Salt Lake City, Utah Miami, Fla. 
San Antonio, Tex. Milwaukee, Wis. 
Spokane, Wash. Minneapolis, Minn. 
Topeka, Kan. 
Helena, Mont. (all of Montana) 
JOB DEVELOPMENT CITIES Nashville, Tenn. 
New Orleans, La. 
Akron, Ohio New York City, N.Y. 
Anchorage, Alaska (all of Alaska) Norfolk, Va. 
Allentown, Pa. 
Atlanta, Ga. Oakland, Cal. 
Baltimore, Md. Oklahoma City, Okla. 
Omaha, Neb. 
Bethlehem, Pa. Pascagoula, Miss. 
Birmingham, Ala. Philadelphia, Pa. 
Boston, Mass. 
Buffalo, N.Y. Phoenix, Ariz. 
Charlotte, N.C. Pittsburgh, Pa. 
Portland, Ore. 
Chicago, I11. San Antonio, Tex. 
Cincinnati, Ohio San Diego, Cal. 
Cleveland, Ohio 
Columbus, Ohio San Francisco, Cal. 
Dallas, Tex. San Juan, P.R. 


Seattle, Wash. 
St. Louis, Mo. 
Syracuse, N.Y. 


Tampa, Fla. 
Toledo, Ohio 
Trenton, N.J. 
Washington, 0.C. 
Wilmington, Del. 





Week of March 24, 1980 
EMPLOYMENT PROBLEMS OF BLACKS, 
HISPANICS SUBJECT OF NEW BLS REPORT 

WASHINGTON -- Black unemployment rates were more than double the comparable 
white rates for most age-sex groups in the fourth quarter of 1979. 

This is one of the highlights reported in the first issue of a new report, 
“Employment in Perspective: Minority Workers," published by the U.S. Department 
of Labor's Bureau of Labor Statistics. 

Commissioner of Labor Statistics Janet L. Norwood, in announcing the new 
series, explained that the reports are part of the bureau's continuing effort 
to increase public awareness of the special employment problems of blacks and 
Hispanics. 

Future issues will report on such topics as occupations of black and 
Hispanic workers, the earnings gap between minorities and whites, and minority 
labor force participation. 

Free single copies of the report are available from the Office of 
Publications, Bureau of Labor Statistics, Washington, D. C. 20212, and from the 


bureau's regional offices: 


JFK Federal Building 230 South Dearborn Street 
Government Center - Rm. 1603A Chicago, Illinois 60604 

Boston, Massachusettts 02203 

1515 Broadway - Suite 3400 555 Griffin Square - 2nd Floor 

New York, New York 10036 Dallas, Texas 75202 

3535 Market Street 911 Walnut Street ’ 

P. 0. Box 13309 Kansas City, Missouri 64106 
Philadelphia, Pennsylvania 19101 

1371 Peachtree Street, N.E. 450 Golden Gate Avenue - Box 36017 
Atlanta, Georgia 30309 San Francisco, California 94102 
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CHANGES PROPOSED IN FARM LABOR 
CONTRACTOR REGISTRATION ACT REGULATIONS 


WASHINGTON -- Proposed changes in administration of the Farm Labor Contractor 
Registration Act (FLCRA) would help insure that citizens are not denied employment 
because they lack documentary proof of citizenship, Assistant Secretary of Labor for 
Employment Standards Donald Elisburg said. 

The proposed changes expand the list of documents which would be accepted by the 
department as proof that the farm labor contractor has made a valid, sincere inquiry 
into the citizenship status of each prospective employee. 

Currently only birth certificates or similar documents are accepted, and some 
citizens may have been denied jobs because they could not provide documentary 
evidence of citizenship. 

If, after a period of public comment, the proposed changes are adopted, they will 
become effective on the date they are published in the Federal Register. 

FLCRA, passed originally in 1963 and amended in 1974, requires farm labor 
contractors and users of migrant labor to observe certain rules regarding the 
employment, housing and transportation of migrant workers. The law is enforced by 
the Wage and Hour Division of the department's Employment Standards Administration. 

One provision of FLCRA provides sanctions against farm labor contractors who 
knowingly recruit, employ or utilize the services of any person who is an alien not 
lawfully admitted .for permanent residence or who has not been authorized by the 
Attorney General to accept employment. 

The expanded list of documents applicable to citizens would include: 

--baptismal certificates; 

--documents from religious bodies which do not practice infant baptism; 

--tribal enrollment cards for American Indian tribes; 

--written advice from the Immigration and Naturalization Service (INS) attesting 
that the person is a citizen and citing specified information wade under penalty 


(More) 
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of criminal prosecution; and 
--a declaration signed by the person and filed with the U.S. Employment Service 
or its affiliated offices which states that the person is a citizen of the U.S. 
An additional proposed change applies to aliens who have been authorized by 
INS to accept employment in agriculture in the U.S. They would be permitted to 
present written advice from INS concerning their status to farm labor contractors 
if they were unable to furnish their immigration documents. 
The period of public comment on the proposed changes, announced in the Federal 
Register on March 4, will end on April 3. 
Comments regarding the proposed changes should be sent to Solomon Sugarman, 
Chief, Branch of Farm Labor Law Enforcement, Office of Child and Farm Labor, Wage 
and Hour Division, Room S-3504, U.S. Department of Labor, 200 Constitution Avenue, 


N.W., Washington, D.C. 20210. (Telephone: 202-523-7531. ) 


### 
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APPEALS COURT FINDS WAGE-HOUR LAW COVERAGE 
OF DOMESTIC WORKERS CONSTITUTIONAL 

WASHINGTON -- The U.S. Court of Appeals for the Fourth Circuit, in Richmond, 
Va., has ruled that the 1974 extension of the federal minimum wage law to domestic 
service employees is constitutional, and that is applies to employees such as 
watchmen on an estate. 

Assistant Secretary of Labor for Employment Standards Donald Elisburg said 
this is the first appellate decision on the constitutionality and scope of the law 
as it applies to “domestic services” workers. The ruling reverses the decision of 
the U.S. District Court for the District of South Carolina. 

The appeals court has returned the case, Marshall v. Rose, to the district 
court to enter a judgement for the Secretary of Labor. 

The Labor Department suit, filed in the district court in Columbia, S.C., in 
1977, alleged that Mrs. Bennett S. Rose had violated the minimum wage, overtime 
pay and recordkeeping provisions of the Fair Labor Standards Act in regard to certain 
domestic workers employed on her five-acre estate in Anderson, S.C. 

According to court records, Mrs. Rose admitted violations in regard to her cook- 
housekeeper and butler-chauffeur and paid back wages to these employees. However, she 
successfully contended before the lower court that three night watchmen were not 
“domestic employees" within the meaning of the act. 

In addition, the defendant took the position that regulation of employment 
contracts of domestic service employees of a private home is beyond the reach 
of Congressional authority under the commerce clause. 

The Labor Department appealed when the lower court agreed with the defendant 
that the watchmen were not covered by the Fair Labor Standards Act and, therefore, 


found it “unnecessary” to rule on the question of constitutionality of the act. 


(More) 
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The appeals court in its decision noted that "it has been held repeatedly that 
the Fair Labor Standards Act should be construed broadly in light of its remedial 
and humanitarian purpose". After examining the legislative history of the amendments 
adding domestic service employees to the act, the court concluded that the three 
night watchmen on the Rose estate are “employees in domestic service” covered by 
the act. 

With regard to the constitutionality issue, Mrs. Rose contended that regulation 
of the employment of watchmen on her private estate was an unconstitutional extension 
of Congress’ power beyond the scope of its authority under the commerce clause of 
the Constitution. 

The appeals court decision pointed out that "Congress specifically found that 
the employment of persons in domestic service affects commerce, and we find its 
conclusion regarding over one million workers to be rational." 

The commerce clause gives Congress the right to regulate activities affecting 
interstate commerce, and the appellate decision stated, "Congress has broad powers 
to regulate even wholly intrastate activity when the activity, combined with conduct 
of others similarly situated, affects commerce." 

The Fair Labor Standards Act is administered by the Wage and Hour Division of 


the Labor Department's Employment Standards Administration. 


### 
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OSHA NOW RESPONSIBLE FOR FARMWORKER HOUSING STANDARDS 

WASHINGTON -- Housing standards for migrant and seasonal farmworkers will now 
be set by one Department of Labor agency--the Occupational Safety and Health 
Administration (OSHA), Secretary of Labor Ray Marshall announced. 

The Employment and Training Administration's (ETA) United States Employment 
Service is stepping out of the business of setting standards. 

Final rules for the consolidation of departmental efforts were published in the 
Federal Register of March 4, 1980, transferring the ETA housing standards from Part 
620 to Part 654 of Title 20 of the Code of Federal Regulations. The standards for 
housing remain unchanged. 

ETA standards are still in force for housing that was completed or under 
construction prior to April 3, 1980. 'ousing is also covered by ETA standards if 
the contract for its construction was signed prior to March 4, 1980. 

All other housing for migrant and seasonal farmworkers must comply with the 
OSHA standards. Additionally, regardless of the prevailing standard, OSHA retains 
its jurisdiction over all farmworker housing provided by employers subject to the 
Occupational Safety and Health Act. 

A one-time-only exemption may be granted upon request 

by employers whose housing deviates from the ETA housing 
standards, provided such exemption has no direct or 
immediate impact on worker health and safety. Applications 
for exemption must be submitted to the Job Service office 
on or before June 2, 1980. 

The USES, through the local Job Service offices throughout the country, is 
still responsible for the recruitment of migrant and seasonal farmworkers for 
employers. Employers are still required to sign assurances that the housing 
available meets applicable standards. In addition, the state agencies must see 
that preoccupancy inspections are conducted before providing recruitment services. 


Such inspections can be done by agency staff or by outside contractors. 


(More) 


BLACK NEWS DIGEST - 3/24/80 
HOUSING STANDARDS - P. 2 


Local Job Service offices assist employers in recruiting migrant and seasonal 
farmworkers from places outside the area of intended employment. The experiences 
of the employment service indicate that employees so referred have on many 
occasions been provided with inadequate, unsafe, and unsanitary housing conditions. 

To discourage this practice, Federal-state employment service system policy 
is to deny its intrastate and interstate recruitment ‘services to employers until 
the state employment service agency has ascertained that the employer's housing 
meets certain standards. 

Further information may be obtained by contacting David 0. Williams, 
Administrator, U.S. Employment Service, Rm. 8000, 601 D St., N.W., Washington, D.C. 
20213. Phone: (202) 376-6289. 


### 
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LABOR DEPARTMENT REISSUES PESTICIDE REGULATIONS 
AFFECTING YOUNG HAND HARVESTERS 


WASHINGTON -- The U.S. Labor Department has re-issued for public comment in 
proposed form pesticide regulations affecting 19- and 11-year-old hand harvesters of 
short season crops, Assistant Secretary of Labor for Employment Standards Donald 
Elisburg announced. 

The proposed regulations have been issued following a U.S. District Court order 
on Feb. 29, 1980. The order enjoined the department from granting waivers under its 
present regulations for the employment of 10- and 11-year-old hand harvesters of 
certain pesticide-treated crops. 

In part, the court's decision was based on the fact that the present regulations 
were originally issued without any opportunity for public comment. The regulations 
were originally published without a comment period in order to apply during upcoming 
harvest seasons. 

Included in the proposed regulations are the same pesticides, chemicals and 
minimum entry times for strawberries and potatoes previously published by the 
department. 

There will be a public comment period of 30 days and an additional 15 day 
period for response by interested parties to comments. All comments and responses 
should be supported by the most authoritative scientific data available. 

As a result of the court order, requests for waivers to allow employment of 
children in the hand harvesting of pesticide-treated crops can no longer be granted 
under the present regulations. 

Other short season crops for which the department has invited comments are 
raspberries, blueberries, blackberries, red currants, bush snap beans and cucumbers. 
Comments recommending minimum entry times for these crops should also be supported by 
scientific evidence. 


(More) 
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The Fair Labor Standards Act generally prohibits the employment in agriculture 
of children under 12 years of age. However, 1977 amendments to the act authorize the 
department to grant waivers permitting such employment if specific requirements are 
met. 

One of the requirements is that the pesticides used on the crops prior to 
harvesting not have adverse effects on the health or well-being of the children. 

Minimum entry times refer to the length of time which must elapse between the 
use of specific pesticides and the entry of young hand harvesters into the field. 

The proposed regulations were published in the Federal Register on Mar. 7, 
1980. Public comments are due on or before April 7, 1980. Responses to the comments 
are due on or before April 21, 1980. All comments must be filed in triplicate. 

Comments and responses should be submitted to the Administrator, Wage and 
Hour Division, Attention: Lucille C. Pinkett, Room S-3022, New Department of Labor 
Building, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 

All comments will be available for public inspection and copying in Room 
$-3022 from 9:30 a.m. to 4:00 p.m., Monday through Friday (excluding federal holidays). 

For further information contact Lucille C. Pinkett at the above address. 


Phone 202-523-8412. 


### 
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U.S. LABOR DEPARTMENT OBTAINS LARGEST 
HANDICAP BACK PAY SETTLEMENT 


WASHINGTON -- In a major handicap bias settlement, the U.S. Department of 
Labor has obtained the largest back pay award for a record number of workers at 
one facility, Labor Secretary Ray Marshal] announced. 

The $225,000 award, plus interest, will go to 85 handicapped persons 
allegedly discriminated against for employment by Varo, Inc., a Texas electronics 
contractor. 

The group consists of qualified handicapped applicants screened out of 
jobs with the firm's semiconductor producing facility between 1975 and 1978. 

“This case is the first in which systemic discrimination has been found 
to affect so many handicapped persons in one place," said Marshall. “The size of 
the award illustrates the Labor Department's commitment to enforcing equal opportunity 
for disabled individuals." 

In addition to the back pay, the company agreed to improve job placement efforts 
for group members and to strengthen affirmative action in recruiting and hiring 
handicapped persons in general. 

The agreement follows a 1977 investigation of the Varo facility in Garland, 
Tex., a Dallas suburb, by the Labor Department's Office of Federal Contract Compliance 
Programs (OFCCP). 

At that time, OFCCP's Dallas office was following up on complaints filed 
against the company by two individuals, both alleging handicap discrimination. 

Program investigators found that the company's pre-employment physical 
could not be verified as job-related and automatically excluded the complainants based 
on their handicaps. 

Further investigation revealed that Varo had refused to hire other qualified 
handicapped applicants and indicated systemic job bias within the company against all 


persons with handicaps. 


-more- 
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Among the disqualifying conditions were obesity, color blindness, high blood 
pressure, allergies and varicose veins. 

Although Varo did identify jobs which could.be performed by handicapped persons, 
OFCCP found no evidence that any of the rejected applicants were considered for those 
positions. 

Under Section 503 of the 1973 Rehabilitation Act, firms doing government business 
must take affirmative action to employ qualified handicapped persons. 

In 1978, Varo, Inc., had defense contracts totalling about $53 million to 
produce electronic systems and equipment. 

As part of the settlement, Varo agreed to give 32 of the back pay recipients 
preference for jobs. These persons had expressed interest in company employment. 

The company also promised to make reasonable accommodation for the physical 
and mental disabilities of these applicants wherever possible. 

In addition, Varo agreed to include the settlement terms in its existing 
affirmative action program for disabled employees, required of contractors with 
$50,000 or more in government business and 50 or more employees. 

The firm's semiconductor producing facility employs about 1200 persons. 

Under the agreement's terms, Varo will be required to report to OFCCP on 
a quarterly basis it progress in meeting the settlement conditions. 

OFCCP, part of the Labor Department's Employment Standards Administration, 
also protects the job rights of women, minorities, members of religious and ethnic 
groups and veterans employed by federal contractors. 


*# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Five programs authorized by the Youth Employment and Demonstration Projects Act 
of 1977 provided some 400,000 new job and training opportunities for economically 
disadvantaged youths during the 1979 fiscal year, according to the U.S. Department 
of Labor. 

# # # 

Under the Youth Employment and Demonstration Projects Act of 1977, disadvantaged 
youths receive job and training opportunities in urban and rural areas, working on 
community improvement, natural resources conservation, and combined work and 
education programs. 

# # # 

Approximately 850,000 jobless workers obtained employment and the opportunity 
to receive paychecks in the 1979 fiscal year in temporary public service jobs under 
the Comprehensive Employment and Training Act (CETA). 

# # # 

In its first 10 years, the Work Incentive (WIN) Program, jointly administered by 
the Departments of Labor and Health, Education, and Welfare, moved more than a million 
persons off welfare rolls and onto jobs. 

# # # 
During the 1979 fiscal year, the Work Incentive (WIN) Program, jointly administered 


by the Departments of Labor and Health, Education, and Welfare, helped 300,000 persons 


obtain employment, resulting in an estimated savings in welfare payments of $600 


million. 
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